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As the most important battle resources，human resources are the key to realize 
the enterprise’s target. All the enterprises’ managers think that we should use 
advanced technical methods to manage Human Resources. Building wide Human 
Resources information system for enterprises’ policy decision department can help the 
enterprises make the reasonable Human Resources plans and the staffs training plans. 
Also, Human Resources information system can improve enterprises’ ability of 
competition，promote the healthy and stable development of the enterprise. With the 
development of science technology，especially the rapid development of computer 
technology and Internet technology，it offers effecting technology supporting for 
enterprise using this technology to improve the effect of Human Resources 
Management system，and competition ability of an enterprise. 
    Firstly, this dissertation introduced some knowledge of Human Resources 
Management system mainly including the development history and basic functions of 
this system，the realization and the action of this system.  
    Secondly, under the background of commercial banks, the dissertation analyzes 
the professional work courses of Human Resources Management. The characteristics 
of Human Resources Management and the confirmation of requirement also analyzed. 
Thirdly, the dissertation discusses the form of this system. There are the 
exchange between this system and the outer date，sure safety ,the function models are 
designed and realized.  
    Finally, system realizing contains the plans of hardware and software equipment. 
Then building and maintenance of the data base system，also build up the basic system 
and carry out this system.  
The dissertation also summarizes the results, and found that the system problems.  
Then put forward several suggestions in the next system research. 
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4、eHR 时代，从 20 世纪 90 年代末到 21 世纪初。由于 Internet 和 Intranet
技术的普及，以及人力资源管理理论的进一步发展，学习与发展成为企业与员工
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